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R October 11 1994

From: Secretary of the Navy
To: All ships and Stations

Subj: NUCLEAR WEAPON PERSONNEL RELIABILITY PROGRAM (PRP)

Ref: (a) DoD Directive 5210.42 of 25 May 93 (NOTAL)
(b) SWOP 25-2 (Naval Atomic Planning, Support and
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(c) DoD Directive 5210. 41M of Sep 87 (NOTAL)

(d) JOINT PUBLICATION 1-04 (NOTAL)

(e) DoD DIRECTIVE S5210.81 of 18 Jun 91 (NOTAL)

(f) 5 CFR, Part 339 (Civilian Medical Determinations

Related to Employability)

{g) NAVEDTRA 10500

(h) NAVPERS 15909E (Enlisted Transfer Manual)
Encl: (1) Definitions

(2) Listing of Typical PRP Positions

(3) Rellablllty 5tandaras and Application

(4) auLecuLug and Certification Procedures

(5) Continuous Evaluation

(6) Decertification/Reinstatement Procedures

(7) Contractor Requirements for the PRP

(8) Instructions for Preparation of Annual Status

Report for PRP

1. Purpose. To implement reference (a) providing policy and
guidance for administration of the Nuclear Weapon Personnel
Reliability Program (PRP) and mplifying the provisions of
references (b) through (h) pertaining to the selection and
evaluation of personnel assigned to duties involving nuclear
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contractor employees when assigned to PRP positlons or in
training Leaalng to assignment to PRP positions. Enclosure (2)
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b. The PRP does not apply to active duty or reserve units
not possessing nuclear weapons, nuclear components, or Nuclear
Command and Control (NC2) systems and equipment unless
identified as a "nuclear capable activity" by the DON in

reference (b).
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transition to war or during wartime may be impractical,
particularly in a combat theater, the intent of PRP pollcy will
apply. Commanding officers, while not encumbered with the
administrative controls of the PRP, must continue to apply their

C. Althouah strict adherence to PRP pnrocedures dnring

I
best pfcfessieﬁal judgement and select only the most trusted
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5. Policy

a. It is Department of Defense (DoD) and DON policy to
support the national security of the United States by
ma;nualﬁlﬁq an effective nuclear deterrent while pfétectlng the
public health, safety, and environment. It is imperative that
special con51derat10n be given to nuclear weapons because of
their destructive power, mllltary importance, policy
implications and the potential political consequences of a
nuclear accident. The safety, security, control and

oL

effectiveness of nuclear weapons are of paramount 1mportance to
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the security of the United States.

b. It is DoD and DON policy to ensure nuclear weapons are
not subject to loss, theft, sabotage, unauthorized use,
unauthorized destruction, unauthorized disablement,
unintentional jettison, or accidental damage.

. The PRP is designed to assure only those personnel who
have demonstrated the highest degree of individual reliability,
trustworthiness, personal conduct, and integrity are permitted

to perform duties associated with nuclear weapons. Tﬁgse
performing nuclear weapons duties will be continuously evaluated
for adherence to PRP standards

through careful screening and selection, eauéation, continuous
evaluation and prompt removal of personnel from the PRP who no
lonaer meet the hiagh standard: escribed
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d. Only U.S. citizens shal
(See definition, enclosure (1)).



occupying PRP critical and controlled positions have the
required security investigation and clearance and meet the
requirements and reliability standards of enclosure (3).

4. The PRP Screening and Evaluation Record, OPNAV 5510/414
{3-%4), will be documented in accordance with the detailed
instructions provided in Appendix (A) to enclosure (4).

Although OPNAV 5510/414 renlaced NAVPERS 5510/3 (3-75) screening

form in the Navy forms system, NAVPERS 5510/3 forms currently in
use need not be replaced until screening or rescreening makes
replacement convenient. References made to OPNAV 5510/414 in

this regulation also imply NAVPERS 5510/3. Once certified, the
procedures for continuously evaluating certified personnel
contained in enclosure (5) will apply.

e. When information is developed that raises questions
regarding an individual’s ellglblllty to continue to perform PRP
duties, a decertification may be appropriate. Detailed

instructions for decertification procedures are in enclosure

(6) .
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performing PRP duties are provided in enclosure (7). DON
contractors may perform the duties of a PRP position only if
specifically authorized by CNO (NOSN2).

g. The issuance of this instruction does not, in itself,
requlre the recertification of personnel who are assigned in PRP
positions.

a. Permanent PRP decertifications must be reported to CNO
(NOSN2) for Navy personnel and to CMC (MPP-54) for Marine Corps
personnel. Detailed reporting instructions are included in
Appendix (A) to enclosure (6).

b. An annual report of PRP statistical informaticon for the (R
calendar vear must be submitted to CNO (N0O9N2) for Navy and

i

Marine Corps personnel to be received no later than 15 January
each year. Marine Corps commands will also submit a copy of
their annual report to CMC (MPP-54). Detailed instructions and
required reporting format are in enclosure (8).
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9. Reports and Forms

a. Report symbol OPNAV 5510-24 is assigned to the permanent
decertification report and is approved for 3 years from the date

of this instruction.

annual status report and is approved for 3 years fro
of this instruction.

b. Report symbol DD- C3I(A)1403(5510) is a551gn ed
m

following forms are available through the Navy

he 1
stem per NAVSUP P2002:

M -3

C.
supply s

OPNAV 5510/414 (3-94), Personnel Reliability Program

(PRP) Screening And Evaluation Record, S/N 0107-LF-017-6700,

OPNAV 5510/415 (3=94), Record Identifier For Personnel
Reliability Program, S/N 0107-LF-017-6800.
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ASSISTANT SECRETA

Q
(MANPOWER AND RESERVE AFFAIRS)

Distribution:
SNDL PARTS 1 AND 2
MARCORPS Codes PCN 71000000000 AND 71000000100

Chief of Naval Operations
NO9N2

Washington Navy Yard Building 111
901 M Street SE
Washington DC 20388-5381 (220 copies)

Chief of N
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2000 Navy Pentagon
Washington DC 20350-2000 (287 copies)
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SECNAV/OPNAV Directives Control Office

Washington Navy Yard Building 200

901 M Street SE
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Stocked:

NAVAL INVENTORY CONTROL POINT
COG "I" MATERIAL

700 ROBBINS AVENUE

PATPT T R VNTIYT TAPPT A

PHILADELPHIA PA 19111-5098 (300 copies)
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e. When information is developed that raises questions
regarding an individual’s eligibility to continue to perform PRP .
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(6):

f. Specific requirements for DON contractor employees
performing PRP duties are provided in enclosure (7). DON
contractors may perform the duties of a PRP position only if
specifically authorized by CNO (NGSNZ).

a. The issuance of this instruction does not, in itself,

require the recertification of personnel who are assigned in PRP
positions.

ads will ensure
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a. Permanent PRP decertifications must be reported to CNO
(NO9N2) for Navy personnel and to CMC (MPP-54) for Marine Corps
personnel. Detailed reporting instructions are included in
Appendix (A) to enclosure (6).
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calendar year must be submitted to CNO (NO9N2) for Navy
personnel and to CMC (MPP-54) for Marine Corps personnel to be
received no later than 15 January each year. Detailed
instructions and required reporting format are in enclosure (8).
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a. Report symbol OPNAV 5510-24 is assigned to the permanent

decertification report and is approved for 3 years from the date
of this instruction.

b. Report symbol DD-C3I(A)1403(5510) is assignea to the
annual status report and is approved for 3 years from the date

of this instruction.

,c. The following forms are available through the Navy
supply system per NAVSUP P2002:

OPNAV 5510/414 (3-94), Personnel Reliability Program
[DDDY Crvannina AnAd Bualnniadianm Dasawd Q/N NAINT_TE_N17_CInN
\EAL )] wLiSCiidany Al LvasuavaUll N
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OPNAV 5510/415 (3-94), Re
7-LF
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Reliability Program, S/N 0107-LF
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KAREN S. HEATH

Assistant Secretary of the Navy
(Manpower and Reserve Affairs)
Acting

. ] L3
Digtribution:

SNDL PARTS 1 AND 2
MARCORPS PCN 71000000000 AND 71000000100

CHIEF OF NAVAL OPERATIONS
NO9N2
BLDG 111 WASHINGTON NAVY YARD

901 M STREET SE

WASHINGTON DC 20388-5381 (220 copies)
CHIEF OF NAVAL OPERATIONS

NO9B34

2000 NAVY PENTAGON

WASHINGTON DC 20350-2000 (287 copies)

SECNAV/OPNAV DIRECTIVES

CONTROL OFFICE

BLDG 200 WASHINGTON NAVY YARD
901 M STREET SE

WASHINGTON DC 20374 (30 copies)

Stocked:
NAVAL AVIATION SUPPLY OFFICE
ASO CODE 103

5801 TABOR AVENUE

PHILADELPHIA PA 19120-5099 (300 copies)
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DEF TIONS

1. Access. Proximity to a nuclear weapon or nuclear component
affording an opportunlty to tamper with or cause damage to a
nuCLear weapon wnen sucn aCClVlCleS COULQ gO unuecebceu.
Normally, a person near a weapon is not considered to have
access if an escort or a guard is provided for either the person
or the weapon.

2. Active Service. Active duty in the U.S. military including
reservists servxng on active duty or continuous federal service.

_____ amom VM awa

For PRP purposes, the following apply:

months constitutes a break in active service. Inactive serv1ce
in the Armed Forces Reserve or National Guard components does
not constitute active service, even though active duty periods
tor training or other temporary service of less than 180 days

c. Assignment as a Reserve Officers Training Corps,
Merchant Marine Academy, or Maritime Academy cadet or midshipman
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3. Adency and Installation PRP Monitor. An individual in the
military grade of E-5 or above, or a civilian employee in the
general schedule grade of GS-7 or above, appointed to assist the
certifying official in the administration and day-to-day
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the PRP certifying official.

an adverse effect on the user’s health, behavior, family,
community, or the DON and/or the 111ega1 use of such substances.

4., Alcohol Abuse. The use of alcohol to an extent that it has
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6. Central Adiudication Facility (DON CAF). The facility
designated by the Secretary of the Navy to evaluate personnel
security investigations (PSI) and other relevant information and

issue personnel security determinations.

Mmcnde 2 Leedcnme ALLL Al ml. - _112L_q" P i I PO ) R Y
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designated by the commandlng officer or activity head, to be

. Enclosure (1)
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respon51b1e for determining the acceptability of personnel
a551gned to nuclear weapons duties. The certifying official’s
position must allow sufficient personal contact with all

25w e . -~ PR Pt | P [, PR == 2 _ ae _ o
command PRP personnel to permit continual evaluation of their
performance and reliability. For contractor personnel, the
certifying official will be the military or civilian official

designated in the contract.

8. Competent Medical Authority. A U.S. military medical
offlcer, or a U.S. civilian physician employed by, or under

contract to the U.S5. Government, who is responsible for
providing medical services or clinical evaluation, as required
by this instruction or requested by the certifying official or
reviewing official.

-

9. Controlled Position. A position whose incumbent, because of
assigned nuclear duties:

b. Controls entry into areas containing nuclear wea

’
nuclear components, or nuclear certified comnuter data, but does
not have access or technical knowledge; or

c. Is armed and/or a551gned duty for nuclear weapon
security that would afford the opportunity to infliict damage on
the weapon or, when joined, toc its delivery system; or

d. Has been designated as a "certifyin
operatienal unit or staff activities with o
controlled PRP positions.

Counterinte gence Scop olygraph (CSP) Exam;nat;on. A
amin n wh h £ nt

11. Critical Position. A position whose incumbent, because of
assigned nuclear duties: ~.

Cc. Controls access to or uses positive control materials
or devices such as sealed authentication systems, Permissive
Action Link (PAL) materials and related codes, strategic and
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tactical Nuclear Certified cOmputer Data (NCCD), emergency
action messages, or release procedures for nuclear weapons; oOr

d. Has been designated "cer ing official" at

+ifv
tifying official
operational unit or s ties with designated "critical

PRP" positions.

12. Decertificatio An action based on the receipt of
disqualifying 1ntormatlon to remove from the PRP an individual

who was previously screened, determined reliable, and certified
capable to perform duties 1nvglv1na nuclear weapons.

13. Disqualification. An action taken based on the receipt of
disqualifying information to terminate the PRP qualification
process of an individual considered for, or in training leading

o A A Deade & o

to the assignment to, duties involving nuclear weapons.
14. DoD Personnel. Active duty military personnel; civilian

employees of the DoD, or for PRP purposes, DoD contractors and
their employees.

15. Drug Abuse. The use or possession of controlled
substances, or illegal drugs, or the nonmedical or improper use
of other drugs (e.g., prescription, over-the-counter, etc.) that
are packaged with a recommended safe dosage. This includes the

use of substances for other than their intended use (e.g., glue
and gasoline fume sniffing or steroid use not specifically
prescribed by competent medical authority).

16. Entrance National Agency Check (ENTNAC). A PSI consisting
of a records review of certain natiocnal agencies to ude, as
a minimum, a check of the Defense Clearance and Inv tions

Index (DCII), the Federal Bureau of Investigation (F
headquarters records, and a name check of the FBI 1dentification
records. An ENTNAC is required for each first-term military
enlistee entering military service.

17. Exclusion Area. A designated area immediately surrounding

cne or more nuclear weapons and/or systems. Normally, the

boundaries of the area are the walls, floor, and ceiling of a
structure, or are delineated by a permanent or temporary
barrier. In the absence of positive preventive measures, access
" into the exclusion area constitutes access to the nuclear

........ P

weapons and/or systems.

18. Limited Area. A designated area immediately surrounding

one or more exclusion areas and the outer or inner barrler or
boundary of the perimeter security system.

3 Enciosure (1)
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.19. National Agency Check (NAC). A PSI which includes, as a

~

minimum, a check of the DCII, the FBI Headquarters records and a
technical fingerprint search of FBI/ID files. If the

fingerprint card is not classifiable, a *name check only" of
those files is conducted.

20. AC Plus Writte iries CI). A PSI conducted by the
Office of Personnel Management (OPM) that combines a NAC with

“credit checks and with written inquiries to law enforcement

agencies, former employers, supervisors, references, and

21. Nuclear Certified Computer Data (NCCD\, Media containing

PRP requirements begin with the certification of the original
nuclear certified computer media master and ends with the
destruction or decertification of the master or any nuclear

~avrdiI Fiad ~armur
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22. Nuclear Command and Control (NC2) Positions . The
following are definitions and examples of NC2 positions:

a. Positions that provide personnel with access to NC2
coding and authentication processes and a communications medium
necessary to transmit nuclear release, transfer, execution, or
termination orders.

Example: Unified and/or Specified Commanders in Chief
(CINC) , Commander in Chief, United States Naval Forces Europe
(CINCUSNAVEUR) nuclear command center emergency action officers
who aec1pner emergency action messages that direct/redirect

nuclear force execution.
b. P051tlons in whlch personnel
documents and equipment.

Example: Unified and/or Specified CINC or headquarters

mmal rridlh A m~ e mT A ae Crmomtmmen o e e ~em = Y —~— e
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and or responsibllltv for qualitv assurance. and flnal
verification.

c. Positions involved in the preparation and production of

nuclear weapons targeting tapes and materials.

Example: Selected personnel who certify TOMAHAWK Land-
Attack Missile/Nuclear (TLAM/N) mission/targeting tapes or

Launch Control Center Data (LCCD).

Enclosure (1) 4
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23.. Periodic Reinvestigation (PR). An investigation conducted
at specified intervals for updating a previously completed PSI.
24. DPersonnel Security Investigation (PSTI). Any investigation

required for determining the eligibility of DoD militarv or

civilian personnel and contractor employees for access to
classified information, acceptance or retention in the armed
forces, or assignment to and retention in sensitive duties.
-
| 9
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. ealed Authenticator
L), Coded Switch
ES), or Nuclear
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Systems (SAS), Permissive Action Link (PA
Systems (CSS), Positive Enable Systems (P
Certified Computer Data (NCCD).
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26. Random Urinalysis Testing. A program of substance abuse
testing conducted based on random selection of personnel to be

tested, and not based on personal history. Testing may be of
designated individuals functiocning in a specified area, element
or position, or random testing of individuals based on a neutral

criterion, such as a digit of the social security number.

27. eview1ng Official. The commanding officer, executive
officer or designated DoD military or civilian official, at a
level immediately above that of the certifying official and who

is responsible for operations involving nuclear weapons,
related nuclear weapon systems and/or components.

28. Single-Scope Background Investigation (SSBI). A PSI
consisting of both record reviews and interviews with sources of
information. The period of investigation for a SSBI covers the
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conducted before an individual’s 1 hday.
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29. Suspension. An action used to immediately remove a member
from PRP duties without starting a decertification action.

3 1 Al P I P e A
30 Technical Knowledge. Knowledge that

. (@]

individual to perform an intentional act on a nuclear weapon,
nuclear certified computer data, a cr1tica1 nuclear weapon
system component, or positive control material in a manner that
could go undetected during normal monitoring or operations and
could cause the unauthorized prearming, arming, launching,
firing, releasing, disablement, or detonation of a nuclear

weapon or Aamrwaldadkiam ~AF rranavmam e oo e s an

apui 4 ucylsauavaiviu (o34 weapuil perlivLinalice.
31. U.S. Citizen . A person born in one of the followina
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locations is considered to be a U.S. citizen for PRP purposes;
the 50 United states and the District of Columbia, Puerto Rico,

5 Enclosure'(l)
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Guam, American Samoa, Commonwealth of Northern Mariana Islands,
U.S. Virgin Islands, the Federated States of Micronesia, and the
Republic of the Marshall Islands. A naturalized U. S. citizen

or a person born in a foreign country to parents who are U. S.
PR R A S . mmnnde d £ mnded ae As T | VX IS T RS- |
citizens and for whom a certification of U. §. birth J.b iAdsueq,
is a U. s. citizen.

Enclosure (1) 6
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LISTING OF TYPICAL DOD PRP POSITIONS
DPDDD DNACTMTNAA NDOTAAIAMTNNCO
ARNE LN L L ANJIN i) ANIINLL L L NIIN )
(This matrix is provided to assist in identifying PRP positions.
Only certificd nuckar-capable uaits require position designations)
—
DUTY POSITION DUTY POSITION EXAMPLE PRP_DESIGNATION
1. Commanders of Navy-surface ship and submarine; Critical
delivery units Air Force-wing, group, and
squadron; persons delegated to act
#l\" "‘\A nkn-rn Fatsl I‘\Il!\ ans I TIOATAN
IVl WiV aUU YLV Vil LIuvival wuapuil
operations
2. Pilots and crew, Pilots, navigators, an d bombardiers; Critical
delivery aircraft; weapon system officers; electronic
missile crew system officers; miSSil crew
members,
3. Delivery Unit
personnel and
supervisors (
a. With access Persons who by the nature of their Critical
and technical assigned duties could cause the
knowledge unauthorized launch, release, or
firing of a nuclear weapon.
b. With access, Handling, transporting, and launch Controlled
no technical personnel.
knowiedge
¢. Without access Support such as cierks, cooks. None
A £ Vrcvnons non A nae s (PO, Y Y S Vo IR PPN |
4. Louul }JeLS, - rumy-uucu suppuu (U § gcuclal CUIUCE
nuclear support support depot; Navy-weapon station
units or Naval magazine, weapons division
o m

AN

Enclosure (2)




b. With access, no
technical
knowledge

¢. Without access
Personnel in

command and control
line

Handling and

dermen e merd o mcemmsnsen]

erform modifications,
mnonant

saip adwasy

Persons who

o

[e]
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Handling, transporting, and launch
personnel.

Support personnel such as clerks,
cooks.

Persons who control or use
authenticators and/or emergency
action messages; permissive action
link teams and management
personnel; staff officers who could
direct the empioyment of nuclear
weapons; contractor and other
personnel who coniroi or use
strategic or tactical NCCD.

Storage and supply personnel,

renealer Alawl a HPS P t\'\l\ﬂn‘h"
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Critical

Controlled

None

Critical

Controlled
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DUTY POSITION EXAMPLE

ESI T

9. Explosive ordnance
disposal (EOD)

a. With access and
technical
knowledge

b. Without access

10. Command
disablement
management team

a. With access and
technical
knowledge

b. With access, no
technical
knowledge

11. Security guards

a. Internal and

inside of
perimeter

b. Alarm monitors

EOD technicians.

EOD technicians not assigned to
PRP billets; EOD support such as
clerks and mechanics.

Personnel tasked with
coding/recoding/checking built-in
CDS and external controlled CD

Command Disablement Team

Persons who control access into
an exclusion area or a limited
area; includes permanently
assigned guards in any such area.

Persons who control primary and
redundant intrusion detection
systems annunciation equipment.

N TEE—————————|

Critical

None

Critical

Controlled

Controlled

Controlled

Enclosure (2)
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DUTY POSITION DU POSITION EXAMPLE DE T
c. External to Persons permanently assigned to Controlled
perimeter nuclear weapon security duties
who are armed and could inflict
damage on a nuclear weapon or,
when joined, to the delivery
system
d. Escort Persons controlling access to Controlled
weapons during transport.
e. Augmenters
(1) Armed Persons routinely assigned to Controlled
duties directly for nuclear weapon
security who are armed or could
inflict damage on a nuclear
weapon or, when joined, to the
delivery system.
Persons assigned io the None
augmentation response force.
(2) Not armed Persons routinely assigned to None
nuclear weapon security duty who
are not armed or could not inflict
damaoe on a nuclear weanon or
umalusv Wik 8 Al wiwVes 'vvurv.l sy
when joined, its delivery system.
J y 5% e Bt Aahad
12. Delivery system Persons who could cause the Critical
maintenance unauthorized launch, release, or
personnel and firing of a nuclear weapon.
supervisors
With access, no Controlled
technical
knowledge
b. Without access None

Enclosure (2)
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DUTY POSITION DUTY POSITION EXAMPLE PRP DESIGNATION
13. Nuclear weapon Position equal to that being
inspectors inspected.
a. With access Critical or controlled
b. Without access None
14. Custodial unit
personnel
a. Custodians Critical
b. Custodial agents Controlied
15. Communications Persons who receive, mainiain, Critical i
security personnel and distribute sealed
authenticators, PAL material, or
related codes
16. Designated NC2 Personnel with access to NC2 Critical
personnel coding and authentication
. processes and a communications
medium necessary to transmit
release, execution, or termination
orders; personnel involved in the
preparation and production of
NC2 coding and authentication
documents and equipment;
personnel involved in preparation
and production of nuclear
weapons targeting tapes and
materials; and other personnel
who could have an adverse
impact on system performance for
nodes and equipment that
represent near-single-point-failure
elements for the NC2 system.
(Note: Refer to definitions for further clarification.)
5 Enclosure (2)
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DUTY POSITION DUTY POSITION EXAMPLE PRP DESIGNATION
17. Nuclear Certified
Computer Data
(NCCD) personnel
a. With access and | Personnel who certify nuclear Critical I'
technical computer data or personnel who
knowledge have access to NCCD which
could feasibly permit modification
or substitution of certified
materials without detection.
b. With access no Non-DCS NCCD couriers. Controlled
technical
knowledge

Enclosure (2)
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RELIABILITY STANDARDS AND APPLICATION
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reliability and suitability of an individual for PRP duties

consider all relevant facts of the individual‘’s current and past
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nvestigation (PSI) (as appropriate), medical aluatio
supervisors comments, and will apply the PRP qualifying and
disqualifying standards when making a determination regarding an

individual’s ability to reliably perform PRP duties.
a. OQualifying. The following traits or conduct are
expected of all PRP members:

(1) Physical competence, mental alertness, and technical
proficiency commensurate with duty requirements.

(2) Evidence of depe ndablllty in acceptlng
responsibilities and effectively performing in an approved
mannare Flavihility in addnecetring +A Arhanmae in wvAarlri ne
MRS A e de AN A A A l'J E Yy u“J A X \—Lllg L Vllull”vﬂ L X %) LA 2 l\&llu
environment

(3) Evidence of good social adjustment and emotional
stability and ability to exercise sound judgment in meeting
adverse or emergency situations.

* (4) Positive attitude toward nuclear weapon duties,
including the nurnose of the PRP.
2 il =
b. isqualifying. Any of the following traits or conduct

are grounds for the removal or disqualification of individuals
from the PRP:

(1)
\*J
(2) Drug abuse

(3) Negligence or delinquency in performance of duty

1 AN
. ) ()
incident

(5) Mental, emotional or other significant medical
condition

(6) Poor attitude or lack of motivation



2. APPLICATION OF DISQUALIEYING CRITERIA. The threshold used
when applylng this criteria is that certifying and reviewing
off1c1als will have no reasonable doubt regardlnq the
al’s ability. Decisions will be made in the
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a urity. The following expanded

are furnished to assist in making consistent
ty determinations:
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a. Alcohol Abuse. An isolated incident of alcohol abuse is
not intended to be automatically disqualifying or to
automatically require a decertification action. However,
alcohol abuse raises serious cuestions regarding an

LoV a QAT afasoes o a aViaae L~ e N glasamaiiyg ©

acceptability for initial or continued assignment in a PR
position.

(1) Alcohol Dependent. Individuals diagnosed as alcohol
dependent (usually cnaraccerlzea by Level III treatment or

17721 Aand drandmard o
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decertified. The reviewing official will determine whether a

temporary or permanent decertlflcatlon is required after
thoroughly evaluating the results of information provided by the
certlfylng official, which should include a personnel and
mealcal records screenlng, a medlcal dlagn051s and subject

interview. Enclosure {(6) prOVlQes gulaance on aetermlnlng
appropriate decertification action.
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(a) Permanent Decertification: Reinstatement to PRP
duties of an individual decertified for alcohol abuse may be
considered after the individual satisfactorily completes the one
year fOrmal aftercare program to include regular and frequent

paLLLprdClon in meetings of Alcoholics Anonymous or a similar

-t L P - Loy a nrn
crganization, and total abstention from alcohol. A PRP

cuallflcatlon scrppn1na to include a favorable nrognosis by +h
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competent medical authorlty, and a psychological evaluation will
be completed before requesting PRP reinstatement. Requests for
reinstatement will be forwarded to the CNO (NO9N2) or CMC (MPP-
54) via the chain of command.

(b) TIemporary Decertification: Removal of the
temporary decertification may be considered after completi
180 days aftercare provided the member’s conduct, job

performance, compliance with aftercare program, abstention from
alcohol, and medical prognosis indicates favorable completion of

the remaining aftercare program. Failure to satlsfactorlly

o]
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complete the l-year formal aftercare program or any additional
alcohel related incidents will result in permanent

decertification.

Enclosure (3) 2
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(2) Alcohol Abuse. Individuals diagnosed as alcohol
abusers (but who are not alcohol dependent (usuallv
characterized by Level II treatment or equivalent for c

ivi
personnel)) will, at a minimum, be temporarily decertified.

-
oo
e

{a)

\ay
decertification re to af
successfully completl ng the rehabllltatlon program or treatm
prescribed, to include satlsfactory completlon of 180 days of
the formal aftercare program. During formal aftercare, the

member’s conduct, job performance, compliance with the aftercare

program requirements and favorable progn051s by the competent
medical authority will be considered by the certifying official.

Removal of temporary decertification will be accomplished by
formal rescreening.

(b) Failure to satisfactorily complete the l-year
formal aftercare program or any additional alcohol related

incidents will result in permanent decertification.
(3) Isolated Alcohol Incident. Individuals whose abuse

of alcohol is characterized by an 1solated alcohol related
incident and/or for whom a formal counseling program or
equivalent treatment for civilian personnel may be prescribed

will, at a mlnlmum, be suspended from PRP duties in order to
alloﬁ for a full inquiry and medical evaluation. If a favorable

rescreening cannot be accomplished within 30 days, a temporary
or permanent decertification action will be taken. as

SESsT S F T S a Seaeeseaesswawaas N W ol W &S \—ul\Gll,
approprlate.
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b. Drug Abuse. Drug abuse is a violation of the law. It
demonstrates a behav1or pattern or action which is reasonably

R . N U

ndicative of a us attitude toward the law or other
uly constituted

LAl

Q.

(1) Any personnel determined to have pre-serv1ce or in-
service abuse of any drug will be disqualified prior to initial
assignment to a PRP billet or, if currently assigned will be

permanently decertified except:

(a) drug abuse (except hallucinogens) which was
screened acceptablv under previously existing PRP guidance will
not be the sole basis for recertification denial or

decertification, and

(b) pre-service experimental (1nfrequent) use of
cannabis derivatives will not necessarily be the basis for
disqualification or decertification.

3 : Enclosure (3)
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(c) these exceptions may apply prov1d1ng there is no
additional information that causes the certifying official to
doubt the individual’s reliability. If the certlfylng official
has any reason to doubt or suspeCt an individual’s rellablllty
FAar DDD And 3 ac v—\_n‘ra'l‘nab-: ~ e s 2 e e e =oAL

for PRP duties, re-evaluation is req ired in accordance with
enclosure (4).

(2) Any individual who abuses drugs while in the PRP
will be immediately permanently decertified.

(3) Any personnel determined to have used hallucinogens
at any time will be disqualified or immediately permanently
decertified.

(4) Any personnel involved in trafficking, cultivating,
proce551ng, manufacturlng, or sale of any illegal drug will be
disqualified or immediately permanently decertified.

€ Avad=
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Because a good indication of reliabxllty is past performance,
the certifying official will review the individuals work history
for evidence of desirable traits, such as dependability,
flex1b111ty and good judgement. Undesirable traits will be

apparent by demonstrated poor performance on the job or

unreliability evidenced by an unauthorized absence or desertion.

In dgtemlnlnd npn'l 1nnnr‘n the command must evaluate all aspecta

of the 1nd1v1duals actlons. keeping in mind that instances of

past youthful indiscretions are not necessarily proof of
unrellablllty or negligence.

d. onviction of an offense, or involvement in a serious
incident. Conviction by a military or civil court of a serlous
offense or involvement in an incident, act, or series of actions
which are indicative of a contemptuous attitude toward the law

d

authority must be considered.

(1) A contemptuous attitude towards the law or authority
may be demonstrated by misdemeanor offenses, assault, sexual
misconduct, financial irresponsibility, an 1nord1nate number of

traffic v;olatlone, abuse of spouse or children, etc.

ﬂ
situation in which the individual knows the law, regqulati

4 114 LU1U4 w22 4AQW -t .-

requirements and simply does not choose to comp lv. can
demonstrate a contemptuous attitude and could be disqualifying

(2) Although the term ¥serious incident" is a relative
term, any incident that causes concern on the part of the
command regarding the individual’s trustworthiness, reliability,
or judgement will be considered as "serious" for the purpose of
this instruction.

Enclosure (3) 4
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e. Medical Condition. Upon consultation with a Competent
Medical Authority, any significant physical, mental, or
emotional condition, or aberrant behavior, considered by the
certifying official as prejudicial to reliable performance, must
be considered for disqualification, decertification or
suspension.

(1) short Term. Any condition which could reasonably be
expected to be resolved within 6 months (e.g. broken hand,
certain stress situations, medication which impedes performance,
etc.) may be the basis for a temporary decertification or
suspension.

(2) Long Term. Commanding officers or activity heads
will be notified immediately of any individual being considered
for or currently performing in a PRP position who has been
diagnosed with a serious progressive illness. The primary
consideration in all determinations must be the national
security. (This includes individuals with active Acquired-
Immune Deficiency Syndrome (AIDS) or those who test positive for
the Human Immunodeficiency Virus (HIV). 1Individuals with AIDS
or who are HIV positive will not be treated differently than
other individuals with a serious progressive illness solely on
the basis of being diagnosed with AIDS or testing HIV positive.)
The certifying official will take the necessary actions to
ensure that the individual is properly screened both medically
and psychologically. As with any potentially disqualifying
medical condition, the reviewing official must decide each case
on specific medical and other pertinent evaluations of the
individual involved.

(3) Aberrant Behavior. Aberrant behavior can be
interpreted to include a variety of behaviors or conduct.
Individuals who hold PRP positions are expected to conduct
themselves in accordance with a strict code of behavior which
requires the use of exceptional judgement and reliability. In
accordance with the reliability standards "aberrant" suggests a
deviation from what is expected normal behavior for holding a
PRP position and can be of long or short duration. Any bizarre
or strange behavior or perverse activity can be considered as
aberrant. In most cases a medical evaluation is appropriate to
evaluate the mental or emotional state of the individual whose
behavior is considered aberrant.

f. Poor attitude or lack of motivation. Display of poor

attitude or lack of motivation can be evidenced by a negative or
pessimistic attitude (arrogance, inflexibility, or
suspiciousness), unsound behavior (impulsiveness,
destructiveness, or suicide threats), or aberrant mood

5 Enclosure (3)
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(depressed or agitated) which is detrimental to sound reliable
performance. Included in this are individuals who display

indications of excessive worry, anxiety, or apprehension
concerning the duties of the PRP position. Also, individuals
who express an unwillingness to be assigned to nuclear weapons
dutie . profess to be conscientious ob1ectors. or who give

1ntended that individuals who do not display a positive attitude
towards PRP duties be considered for decertification or
disqualification.

Enclosure (3) 6
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SCREENING AND CERTIFICATION PROCEDURES

The determination of acceptablllty for assignment to the PRP
will be made by the certifying official based on appropriate
security investigation, personnel records review, medical

s . X .
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evaluation, personal interview and proficiency determinati

m

The PRP screening is used to Droactlvelv monitor and docu
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the evaluation of individuals who are in, or who will be in, PRP
billets. The screening and evaluation requirements will vary
depending on the individual’s PRP status (e.g. in training for a
PRP bille previously screened for a PRP billet, currently

B PR
iiieq).
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1. INITIAL SCREENING. Certifying officials will use the OPNAV
5510/414 to document the formal screening and certification of
acceptability of individuals assumlng PRP duties. If an
individual who was previously in the PRP has been out of the
program for more than 5 years, certification procedures for

initial screenlng apply. When an individual has had a break in

active duty service for more than 24 months, initial screening

pPr ocedures applv. The following aeneral screening procedures

a. Inv estlgatlve Reggirements. The investigation upon
which certification is based must have been completed within 5
years prior to the date of initial assignment to a PRP position,

with no break in active service (see definition in enclosure
(1)) longer than 24 months between completion of the
1nvest1gat10n and initial assignment.

(1) In cases where the investigation was completed more
than 5 years before initial assignment or where a break in

L3 Y
[S1=21 \.'UluyJ.el_.LUll of cne

(2) Relnvestlgatlons are required every 5 years for all
PRP position assignments.

(3) The word "NAC", when used in this instruction,
includes the Entrance NAC (ENTNAC) and the National Agency Check
plus Written Inquiries (NACI) conducted for civilian employment.

(4) Critical PRP position. The investigative
requlrement for initial a551gnment to a critical PRP position is
a favorably adjudicated Single Scope Background Investigation
(SSBI) completed within the past 5 years. This requirement. may

also be satisfied by a favorable SSBI Periodic Reinvestigation
(SSBI-PR) a Background Investigation (BI) or BI-PR, Special
Bacquound Investigation (SBI), or SBI-PR completed within

Enclosure (4)



the past 5 years. 1If there is no investigation to satisfy the

requirements for initial assignment, the command must request an
SSBI.

(a) NC2 Positions. In addition to investigative
requlrements, personnel selected for designated NC2 positions,

in accordance with reference (e), will be subject to
Counterlntell1gence-Scope Polygraph (CSP) examinations
admlnlstered aperlodlcally and a urinalysis drug test

administered spec1rlca11y for the purpose of NC2 certification
prior to placement into the PRP and randomly thereafter.

(b) Initial Investigative Review. When initially
screening an individual for a critical PRP position, the
certlfylng official must review the results of the security

1nvestlgatlon, however the review of the 1nvest1gat10n need not

be accomplished before final certification into the PRP. If it
is determined that the investigation meets PRP standards, the
results of the review will be documented on OPNAV §§510/41

= e ris warwa Was wa aVERV ANy 1.1-1-

Once the 1nvest1gatlon ﬂ;s been reviewed and documented on OPNAV
5510/414, there is no requirement to repeat a review of that
investigation, regardless of changes in duty station.

1. When regquesti a W estigation on an
individual to support PRP duties, indicate ritical Nuclear
Weapon Position" on the 1nvest1aat1ve request form (DD 1879)

=== - e “v i sy .

DON CAF will adjudicate the clearance and automatlcallv forward

the completed 1nvest1gat10n so the command can accompllsh the
required initial review.
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2. Wwhen a PRP member or incumbent already has
an investigaticn which supperts the PRP assignment, commands
will request a rev1ew copy of the invpsrigatign from the

Management Division, Code 27D, Washington, D.C. 20388-5027.
Requests will be in letter or message format stating the PRP
requlrement, and will identify the subject 1nclud1ng full name,

Qs al o~ AFeanale o Y o Yol A a— o — s

ScCial Security Number (S5N) and date of birth (DOB) .

3. Although it may not be possible to retrie
and evaluate the results of the security investiqation before
final certification, the certifying official must make every

effort to obtain and evaluate the results as soon as possible.

(c) Interim Certification. If it becomes necessary
to consider an individual for a critical PRP position and the
required investigation has not been completed, interim
certification is permitted under carefully controlled

conditions, as set forth below:

Enclosure (4) 2
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ENTNAC, NAC or NACI favorably completed within the past 5 years
w1thout a break in active service (see definition in enclosure
(1)) longer than 24 months; or has been the subject of a
favorably completed BI, BI-PR, SBI, or SBI-PR older than 5

years, without a break in active service longer than 24 months;
and the required current SSBI has been requested; and all other
requirements of the PRP screening process have been fulfilled.

2. Individuals who are interim certified must
to supervisory personnel entry controllers
ing access to exc1u51on areas, and others as

y not be paired in a two-person team with
1l who is interim certified.

3. Justification of the need for interim
certification must be documented by the certifying official.

4. Should the investigation not be completed
within 180 days of the date of the request, the certifying
official will notify the command security manager who is
responsible for obtalnlnq the status of the investigation from

contractors. The certlfylng off1c1a1 will decide whether to

continue or withdraw the interim certification based upon the

determined status (1e. if it appears that developed derogatory
information is caus1na a lengthy investigative process).

,,,,,, =23g =227 SEEVE2EaYEvaVYT paveTos)

" (5) controlled Position. The investigative requirement
for initial assignment to a controlled PRP position is a
favorably ad]udlcated NAC completed within the past 5 years.

rarni > et d £ 3 Lis o Locsms

The regquiremenc may be satisfied 1<)

a favorably aujualcated
ENTNAC,; NAC, NACI, SPR, BI, BI-PR, SBI, SBI-PR, SSBI, or SSBI-
PR, completed within the past five years.

(a) When there is no investigation to satisfy the
requlrements for initial a581gnment the command must request
the appropriate investigation.

(b) Interim Certification. Interim certification

may be authorized when an individual does not meet the

,,,,,,,,,,,,,,,, N~ - L2 Yy

1nvestlgative requirements subject to the following condition

l. An investigation was favorably completed

more than 5 years past and there has been no break in active
service greater than 24 months, a new 1nvest1gation has been
requested, and all other requirements of the PRP screening
process have been fulfilled.
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acr 2. Should the NAC not be completed within 90
days of the date requested, the certltylng official will notify
the security manager who is responsible for obtaining the status
of the investigation from the DON CAF or DISCO. The certifying

official will decide if it is in the best interest of the
command to continue the interim certification.

3. Individuals who are interim certified must
be identified to supervisory personnel, entry controllers
directly controlling access to exclusion areas, and others as

necessary, and may not be paired in a two-person team with
another individual who is interim certified.

4. The justification for interim certification
must be documented by the certifying official.

AAAAAA -— e .e = — = am e [ U B U TRELIE § 2 N
b. Clearance. Individuals functioning in PRP billets must
possess a security clearance commensurate with the level of

access to classified information required. The command security

manager is responsible for providing clearance information to
the PRP certifying official.

PR Ty D, [y

c. Personnel Records A detailed review by the certltylng
official will be made of the individual’s personnel record and
other official records and information locally available

concerning behavior or conduct which could be relevant to PRP
standards. Because the personnel records review is normally
completed early in the screening process if it becomes apparent
that an individual will not meet the PRP standards, use of OPNAV

5510/414 is not required. Instead, for Navy personnel, if the
individual is not suitable, a page 13 entry will be made in the
service record to reflect the individual is unsuitable for PRP.
For Marine Corps personnel, a page 11 entry will be made.

d. Medical Evaluation. As part of the required screening
process, med1ca1 histories and records, if they are sufficiently

comprehensive and current for the purpose, will be reviewed to

determine the candidate’s physical and mental condition and
duallflcatlons under the standards of the PRP (gee referenc

for civilians). Screening of medical records &ill be perfo
by the competent medical authority (see enclosure (1),
definition 8) or other personnel specifically trained and
designated 1n wr ting to perform that function. When the

cted by other than the competent medical
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informatio question concerning an individual’s

phy51ca1 or menEai suitabllity for assignment to a PRP position,
the case will be referred to the competent medical authority for

ARSEra
woaoa e

A ~

b o
a
ise

Enclosure (4) 4



evaluation and/or additional medical examination (to be
conducted as soon as possible).

. s . .
(1) Physician’s Assistants (PA) and Hospital Corpsmen
L\ . .

(HM) eligible to be assigned to independent duty under Article

\

9-15, U.S. Navy Manual of the Medical Department, are considered
as spec1f1cally trained to screen the medical records. If they
are actually serving on independent duty in nuclear capable
commands as medical department representatives, they will be
considered as both trained and as having been officially
designated to perform this function. HM (who are eligible but

who are not actually serving on independent duty), PA, Medical
Service Corps officers and nurses (Navy nurse corps and civilian

nurses) may perform the function (screening of medical records)

when spec1fically trained to do so and designated in writing by
the senior medical officer, commanding officer or activity head
n e

+

under whom they serve. However, when the medical records review
discloses potentially disqualifying information the record mus
be referred to competent medical authority for evaluation.

(2) If available medical records are not sufficiently
comprehensive or current, competent medical authority will
conduct a medical examination (including psychiatric
consultation when appropriate) as soon as possible to determine

medical qualification under PRP standards. The certifying
official will bhe nn+1F1nd 1mmnﬂ1afp1v by the competent mpd1ha1

authority when

LdbLy wil

en the
questions regarding the individual’s ability to perform reliably
in the PRP or if the evaluation indicates any past mental or
emotional instability, drug or alcohol abuse, or the present
need for medical treatment with narcotics, sedatives, or
trangquilizers.

(3) Commanding officers, activity heads, reviewing
officials, certifying officials and inspectors are authorized to
review medical records of candidates and members of the PRP to
make PRP eiigibiiity determinations. When appropriate, review

will be accompilsnea with the assistance of a competem: medical

authority who can advise on medical record data which might
require clarification. Release or discussion of the content of

medical records is prohibited except as necessary for PRP
certification actions.

(4) When non-U.S. or non-DoD physicians or facilities
provide the medical support, responsible U.S. medical personnel
wi 11 ensure that madical infoarmatinn ralatinag +0 narcannal in
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the PRP is properly reported to the certifying official.
Individuals in the PRP who require medical treatment by non-U.S.

5 Enclosure (4)



o} non-DoD physicians or facilities will be instructed to notify
the certifying official of the treatment.

(5) Hypnosis should not be administered to individuals
certified under the PRP without the knowledge and consent of the
individual’s certifying official. When screening an individual

for PRP duties who has undergone hypnosis, the certlfyinq
official should determine, in coordination with the competent
medical authority, if any potential for degraded job performance
or diminished reliability exists.

e. Personal Interview. The personal interview can be
highly effective in educating an individual regarding PRP
requirements and in eliciting valuable information tg assist the

PRP certifying official in appraising an individual’

suitability for PRP assignment. The personal 1nterv1ew will be
conducted by the certlfylng official and emphasize the
importance of the assignment, the need to demonstrate

reliability, the penalties for disqualifying conduct, and the
program requirements. Certifying officials will also ask
questions of the individual to determine the individual’s
attitude towards the PRP and towards performing nuclear weapon

duties. Certifying officials need only interview the
individual’s whose personnel and medical records are favorably
screened. The certifying official’s personal interview should

cover the following points:

(1) spiri Intent of the PRP. The intent of this
program is to prevent the possibility of an action thaf could

lead to nuclear we g
of a missile or the unauthorized detonation of a nuclear weapon.

selected duties cannot be overemphasized.

(3) Individual’s Responsibility Under the PRP. The
individual’s responsibilities include monitoring his or her own
reliability, as well as the reliability of co-workers. It is
important that the certifying official know about unusual or
undesirable activities or conduct and discuss the qualifying and
disqualifying standards. He or she should stress the importance

of reporting unusual or undesirable conduct and the

consequences/potential dangers should that information not be
reported.
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(4) Decertification from the PRP. The certifying
official should explain suspension, temporary and permanent
decertification, and the possible impact of these actions on the
individual (e.g., rate change, transfer to other command, etc.).
Personnel must be informed that they cannot allow unreliable
conduct such as alcohol abuse to confllct with rellablllty and
wi
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need for an alcohol and drug free nuclear weapons env1ronme t
If individuals suspect they have a problem that could be
disqualifying they are required to report it, and they are
considered to be actlng respon51b1y if they do and are more

(o]

likely to be retained in the PRP while res the problem.

f. Proficiencv Oualification To be ¢
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0
the individual must be qualified by a formal
instruction and experience, or other supervised on-the -job
training and experience (as required by the critical or
controlled p051t10n), and the individual must be determined

proficient in the duties to be performed. (Personnel who
perform modification, retrofits, LLC changes, etc., and EOD
personnel and their supervisors must be qualified by a formal
course of instruction and experience for the duties they are to

perform) .

(1) The experience factor may be achieved by on-the-job
training during the required instructional phase, or
demonstrated by previous work experience. The nature of the

: . .
p051t1ﬂn will determlne the nece551ty for further experience or

(2) The individual who certifies proficiency, if other
than the commanding officer, activity head, executive officer,
or the certifying official, must be designated in writing.

e B A mrardEiI Fimatrimnnm AF maemf€fl alnsmir € DIOTN L
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independent of rating qualifications or certifications.

g. Certification of Acceptability. The determination of

acceptability for PRP assignment is based upon consideration and
evaluation of all the information surfaced during the screening
process. The certifying official will ensure that OPNAV

5510/414 is completed and made a permanent part of the military
member’s service record or for civilian personnel, filed in the
Official Personnel Folder (OPF). Detailed instructions and a

sample OPNAV 5510/414 are enclosed.

Enclosure (4)
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(1) If an individual previously certified into a PRP
position has been out of the program for more than 5 years,
certification procedures for initial screening apply.

(2) OPNAV 5510/415 (3-94) or NAVPERS 5510/1 (3-71) will
be maintained in the individual’s service record, medical, and
dental records as a PRP identifier until the individual is
permanently decertified or otherwise removed from PRP duties.

2. SCREENING INCIDENT TO TRANSFER FOR_TRAINING. Commands
responsible for transferring personnel to courses of
instruction/training which will lead to a PRP assignment are
required to do a preliminary screening before the transfer to
preclude the expense of LranSLEfflﬁq obviously unsuitable
candidates. A prellmlnary screening consists of a personnel and
medical records review and a personal interview. preliminary

screenings for Navy military members are documented on page 13
of the service record and for Marine Corps military members on
page 11. Reference (g) identifies courses of instruction or
training which require PRP preliminary screening prior to

transfer.

< s oINS AN 22N 432 A P AP A SeNaaiadaay

training leading to a PRP assignment must undergo a forma
screening at the training command with the exception of
individuals attending the Basic Security Guard Course at the
Marine Corps Security Force Training Center and individuals who
should have been previously formally certified as required by

3. SCREENING AT TRAINING COMMANDS. Individuals who engage in
1

reference (g). The certifying official at the training command
must be familiar with the PRP and designated in writing to
perform the screening but are not required to be in the PRP
themselves.

a. The training command will first review the individual’s
personnel records to determine if a preliminary screening was
accomplished and to insure the absence of obviously
disqualifying information. If the individual does not qualify
based upon this records review alone, the training command will

document in the military service record (page 13 for Navy
military members and page 11 for Marine Corps military members)
that the member was found unsuitable for PRP training and
assignment. The entry will identify the command, the certifying
official and the date the determination was made. The tralnlng

command will then arrange for disenrollment, rate conversion
and/or other appropriate administrative actions. There is no
requirement to forward a formal report of disqualification to
CNO (NO9N2).

a
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b. If the records review is satisfactory, the screening
process will continue, using the OPNAV 5510/414. Any
investigation required to support the individual’s ultimate
assignment will be initiated. Investigations that are completed
and forwarded to the training command for review will be
evaluated and the review will be appropriately documented on the

rh

c. The training command will complete as much of the
screening and evaluation as possible, to include medical records
review, personal interview and, whenever possible, proficiency,
initialing the blocks for items evaluated and placing a slash
mark through blocks for the items that the training command

could not evaluate. The certifying official will sign and date
the certification section at the bottom of the form.

d. Marines attending the Basic Security Guard Course will
be screened for PRP only if they receive orders to a PRP billet.
Screening procedures found in paragraph 5.c. apply.

e. Once certified at the tralnlng command, 1if it 1is
determined that the individual no longer meets the standards, a
formal decertification is required.

f. The Record Identifier for Personnel Reliability Program
will be conspicuously filed on the permanent side of the
personnel and health records when accomplishing this first
formal screening.

4. COMMANDING OFFICER SCREENING. Commanding officers have been
formally screened for command by a command selection board,

therefore screening for the PRP will be minimal. An approprlate
senior in the chain of command will certify the incoming
commanding officer. Continuous evaluation of commanding
officers is provided by their operat10na1 or administrative

commanders through the normal fitness report process.
5. ELIGIBILITY SCREENING. There are situations when commands
will be required to screen members for PRP eligibility when the

member is NOT CURRENTLY IN A PRP BILLET at that command. For
these situations the PRP standards will be applied to the extent
possible without applying the administrative procedures.

a. The need for continuous PRP eligibility applies to
individuals in ratings designated in reference (h) as requiring
PRP eligibility and to personnel assigned as PRP incumbents

)

(i.e. fleet regenerable assets

9 Enclosure (4)
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b. Maintenance of PRP eligibility for individuals at
commands where they are not in a PRP blllet does not carry with
it the requirement to reinvestigate or formally decertify.
Commands should document any information that is potentially
disqualifying for PRP and apprise CHNAVPERS if a situation
arises that may affect members assignability or suitability.
Commands also have an obligation to report unfavorable security

A 4+

»m h | A
information to the DON CAF for clearance ad

~m 2t ate ot~

. .
uGication purposes.

wJ

c. In the event the individual receives orders to a PRP
billet, it is incumbent on the losing command to screen the
individual for transfer to the PRP billet to preclude the
expense of transferrlng an obv1ously unsuitable member. All
information that is potentially alsquallrylng for PRP will be
formally evaluated at this time as part of the screenlng for
transfer. If it is determined that the individual is
ineligible, the individual will either be disqualified by
annotating the appropriate page of the service record and
notifying the originator of the transfer orders, or if the
individual was previously formally certified for a PRP billet, a
formal decertification will be accomplished in accordance w1th

PR =y V&Y <G\ PVl b Vel ol - =32

enclosure (6) to document the individual’s change in status.

transfers to a new PRP command when an issue develops tha
requires resolution through formal screening and when an
individual progresses from a controlled to a critical PRP
position. The rescreening serves to document that the
certifying official has evaluated the record, is aware of all
potentially disqualifying information and has made a
determination regarding the individual’s continued PRP

eligibility.

6. RESCREENING. Rescreenings are required when an individual
t

a. When gaining a PRP member. When an individual is
transferred from one PRP assignment to another, the certifying

official at the new command must conduct a full rescreen of the
".‘_J\‘..:A.—\1 AAAAAAA e L man t k1L .27 e mde L8 L AL
ilnaividauaut, however the transfer itself will not affect wne
individual’s certification for PRP duties unless the rescreen
develops potentially disqualifying information that has not been
resolved.

(1) If no previous screening record is available to
document a previous PRP certification, the current PRP
certifying official may conclude that the individual was
previously screened as suitable when the service member so
states and his/her statement is substantiated by health or
dental record entries corroborating the individual’s statement.

Personnel records may also indicate previous PRP screening when
one considers the individual’s rating, NEC, or officer

Enclosure (4) 10
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desiagnator combhined with indications that the individual has

22l oA S At A s a N assmma T waiiS

previous duty stations associated with nuclear weapons or the
nature of previous duty or schools attended indicate PRP
requirements. A full rescreening must be conducted to include
review of the investigation for individuals in critical PRP

billets.

£9Y Tha roart+ifFfiod rarcrAard AfFf nrinr Tnuackimdat+riAan anAd
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clearance recorded on Part I of OPNAV 5510/414 is to be accepted
in rescreening at the new assignment. There is no requirement

to review previously evaluated personnel security investigative
data. Although a member’s clearance is administratively

withdrawn at the time of transfer, commands may exercise their
authority to grant interim clearances as deemed necessary An
interim clearance fulfills PRP reguirements and does not requ

an interim certification. (Interim certifications are only
necessary 1if the required investigative basis has not been

completed )

ire

3

b. To document evaluation of developed information. A

rescreening is required when an issue develops that requires

resolution through formal screening. 1ne rescreenlng

Anrrrmantatrimnn TnAiratroce Fhat +ha ~Aaréesi €ors rnee Fimna1al )
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evaluated the record, is aware of all potentially disqualifying
f ation and has made a determlnatlon regarding the

i dividual’s continued PRP eligibility.

c. Changing PRP positions. When an individual progresses
from a controlled to a critical PRP position a rescreening will
be conducted as appropriate.

d. When the certifving official changes. The new
certifying official should be briefed by the previous certifying
official concerning the command’s PRP program and will be fully
apprised of all PRP issues. A formal rescreening of each member

is not necessary.

=N

When an individual returns to the parent command following
Temporary Additional Duty (TAD) or Temporary Duty (TDY) (30 days
or more), or when an individual’s medical or service record is
removed from the parent command in conjunction with the TAD/TDY
(regardless of duration), a records review should be
accomplished to determine whether a rescreening is appropriate.

’_I
=
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PERSONNEL RELIABILITY PROGRAM (PRP) SCREENING AND EVALUATION RECORD
NAME (LAST, FIRST, M1) SSN:
[
{ _
Jrum | . PERSONNEL RECORDS SCREENING
!. InvesbgatOne b. C review ol for initial ple na
Dste Oste
i Type Intated Completed CRITICAL PRP postion . (Date YYMMWDO)
’ T
| |
! !
‘ l
| ] g
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3
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(] CONTROLLED
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;
I
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I
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i
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i
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, PART It . MEDICAL EVALUATION

i
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)
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|
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PART 11l . PERSONAL INTERVIEW AND BRIEFING
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OPNAV 5510/414 (3-94) S/N 0107-LF-017-6700
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PERSONNEL RELIABILITY PROGRAM (PRP) SCREENTNG AND EVALUATION RECORD OPNAV Form 5£10/414 3-94) INSTRUCTIONS

Gen rudio
a. File end maintain the compieied OPNAV $510/414 ou the permanent asde of the service recond or for civilians, in the official personnel folder (OPF) File OP)\AV 5510/415 (3-94) (Record
Jdestifier for ." ] Reliability Program) in service record (lefi hand side) and in the membes's beakth records (right band side) W reflect eni of the individ u or in \raining for
« positioa req e rdinary rebability. [deufy the individual 1o supervisors. managers and otber line and staff officess for purp of ing g eval

Pen changes W the OPNAV 5510/414 are accepuable provided tey are iegible and are initialed by the Cerufying Official. Changes will be made by lLining through the incorrect
information, inserting the correct informauon in the same space, and insualing by the Certifying Offici

14

The Centifying Official will initial OPNAV 5510/414 blocka 1o demonstrate review. Slash marks will be used for corresponding items that were pot reviewed or pertinent.

d. All detes will be eatered s0 that year, mooth and dey are casdy ducernabie. (yr/mo/dsy, 890101).

dical Juation and the insti of &

¢. The screcning of personnel records, the € may be conducted in any order the Centifying Official deems appropriate.

{. When aa individual's OPNAV 5510/414 is compleiely filled ia. or becomes unrcadable, s bew OPNAV $510/414 will be prepared. Attach the old form 10 the new form and file in the

personnel record. The words *Continuation Sheet” aball be printed st the Wop aod bottom of the new form.
g. Pervonnel in traiing for, or performing in. A8 assignment or position designated as PRP Critical or Controlied are reqwredtobencmmdnmnﬂymd i ly evaluated thereafier 1o
ensure they meet the program swaodards. This form provides s (ormat for d g the required ing and i uation process, Ci 1 licable parts of the form and

imitia] appropriaie blocks.

1. Pant 1 - Permonnel Records Screening

s. In section s., record the type of invesugstioa (ENTNAC. NAC, SSBI. SPK PR, etc. ) You may use the fype investigation identified on the Department of the Novy Ceotral Adjudication
Facility (DON CAF) messsge. Additonally, record the date the 1o g was i or d and/or the dete the investigation was completed.

q

b. Secticn b. is for initial assignment to s CRITICAL PRP position. Thbe cenifying official is required 10 review' the i igation that supp the initial assi The centifying official
will fill in the dete the investigation was reviewed, Once the initial rrview w accomplished, there s o need 1o repeat the review for sub i 1 ,

. lnitial in section ¢. when the individual has & secunty cl < ste with the ity clamificaion of the informatioa required.

d. 1o section 4. identily e type of PRP positios aasigameal

e. Review the individuai’s service record, official personnei folder or other records relevant o PRP standards. 1o section e., initial the sppropriate columa when review is favorsble.

2. Part I - Medical Evaluation. A medical cvaluation is required 1o detesmine the individual's physical and mental fitness for PRP dutics. The PRP medical evaluation may be based solely on
mudmlh-crymonhnllhqmnuﬁmmllycunpubmnendmL “mwdmhbmdommmnwdwgmmum:wmw

by comp di hority is required. Prychiatric consultation may be warranted if there are indications of mental or emotional disorders. An SF 600 enuy in the medical record
ubility for PRP du ecossary.
o lnitial in section &. whes W madical record review of madical examinstion/evalustion was conducted by 8 competeni medical sutbority. D R ination oa the SF 600,
b. Initial in section b. when the medical records review was plished by other medical p ] specifically trained and desi d in writing (c.g. HM's, Physician Assistants
Medical Service Corps officers snd nurses) and revealed no potentally disqualifying inf . 5 ’ L ullheSFbOO.'m ician
c. Initial in section ¢. when potentially disqualifying informstion s present, the inf ion is evaluated by ’ dical suthority, and the individual i d inc) seicable for FRP
amsignment. Document determinalion on the SF 600 ting oo all p ially disqualifying inf §

NOTE: Io all cases, mdialc«ﬁﬁuﬁum--mbedonmndonlbcsm.ndlbcNompwdwhmwoﬁmfwmmmqumm

3. Pant - Personal Interview and Briefing.

s. I section u., the interviewer will initial when the required inlesview and briefing are conducted and the results are satisfaciory.

b. In section b., for initial PRP assignment the individual will sigu. dale. and initial columo 1. When ing. the individual will initial in cohumna 2-7,

Pant IV - Profidency. 1 who perform modaficats revofit, limitd life compooent (LLC) changes, exc.. and EOD personnel and their supervisors must be qualified by a formal
mormwwfcrud\mum are 10 perform. Aﬂousapu-onnd\nduml’"mbeq\-hﬁdbylfemdwumofmmotbumperv-dmm;ﬁ
cxpenaoce for bt dutc they as o perform. Lo both cases, the -MM"-'—:'-“-&mwmupm;mu, ummmonmnvmlwmm m:xpmne:reqmmm
may be achieved by on-the-job training or dusing the required msiructonal phase. Ensure p ibed insts q are et

o. Initial in section a. whea the individual bas peither expenence or Uammg and is undergoing supervised ov-the-job training. R when appropri

. laitial section b. as appropniste.

NOTE: Comoletion of Parst IV ia not reguired when conducun ! P ') 10 tommalos tn & mmmasmae of fmstoimeiom
NQOIL Cempletonof Tantl ¢ requure L P Y screeming vraiows < of msi
5. Pari V. Cenificaie of Accepisbility. Ensure all asperus of inf ar¢ sccompiished. make o Geterminstion, initial the approprisic block and sign. Centification of acccptability wust be

made by the Commanding Officer, Executve Officer or PRP Cerufying Official.

6. Administrative Termination

s A cerufy of scceptability will be ter d sdminsustvely when an individual is reassigned within the same d frem & PRP position 10 3 555-PRP position for reasons that are
bot disqualifying. Epter ‘Adminisiratively Tenmmaied” in the bext succeeding columa of OPNAV $510/414 (lcaving sl blocks blank).

b. The official signing the administrstrve \crminsuon shall be the Cerufyng Official.

¢. When an individual receives Permanent Change of Swuoa (PCS) orden, the admi inslion is ic. Enlry on the OPNAV $510/414 is not required.

Appendix A
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1. Individuals assianed to PRP

1. TIndividnals assigned PRE
requiring PRP eligibility are su D
evaluation of their reliability. The responsibility for
ensuring continuous eligibility rests with everyone at the
command The individual a551gned to the PRP p051tlon must
apprlse the certlrylng official anytlme potential problem

ops The ual’s report any incident
or behavior whi s a eg ing the individual’s
acceptablllty for PRP dutles. The 1nd1v1dual’s supervisor must
monitor performance and behavior and report any potential
problems to the certifying official. The certlfylng official
must insure that everyone understands the reporting requirements
and must proactively resolve all reported and observed
inconsistencies with PRP standards.
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a. The if official DNAVY
5510/415, Record Identlfler For Personnel Reliability Program,
is consplcuously placed on top of the permanent side of
personnel and medical records to identify all individuals who
are in the PRP and to alert the personnel and medical
aamlnlstrators of tne need to report to the certlfylng official

any information ue*ng included in these records that could

affect the individual’s PRP eligibility.

b. Security Investigation. All military, civilian, and
contractor personnel assigned to PRP p051tlons will be
reinvestigated every 5 years. An SPR will be submitted for a

controlled position and an SSBI-PR will be submitted for a
critical position. If adverse information is developed by the
reinvestigaticn, complete rescree ri‘g and reevaluation is
required.

M
|

Cc. Medical Evaluation. Each time a PRP-certified
individual visits a healthcare provider, all potentially
dlsquallfylng medical treatment, care or information that could
adversely affect their performance, effectiveness or safety will
be referred to a competent medical authority for evaluatlon,

documented in the individual’s health record and reported to the
certifying official. PRP certified civilians and contractors
visiting their prlvate healthcare provider are also required to
inform their supervisor or certifying official of any
potentlally disqualifying medical treatment, care or

information.

Enclosure (5)
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(1) When it is determined by the competent medical
authority (or dentist when dental treatment is involved) that an
individual’s duty performance may be impaired by medical care or
the use of prescribed medication, the certifying official will

be notified to determine if the 1nd1v1dual should be suspended
from nuclear weapon duties for the period of medical care or use
of medication. It is not the intent of the PRP to automatically
decertify an individual who has an illness, injury, or disease
that requires hospitalization, sick in quarters, or extended
leave of absence unless the condition is diagnosed to be of a

long-term or permanent nature, or is otherwise disqualifying by
PRP standards. (Enclosure (6) provides guidance regarding

’
(6) .
suspension and decertification actions.)

(2) When a military member in the PRP has received non-
ilian Health

a»p-

military medical or dental treatment (including C
and Medical Program of the Uniformed Services ref rral*), the
competent medical authority shall review and determine the
effect of the care on the 1nd1v1dual. The results of that

evaluation will be recorded in the individual’s medical records
and the certifying official will be notified to determine if a
suspension or decertification action is warranted.

2. SUBSTANCE ABUSE TESTING. Because of the possible danger to

public health, safety and/or U.S. national security attributable
to the failure of an individual to reliably perform PRP duties,

mandatory random substance abuse testing of all military,

civilian, and contractor personnel assigned to PRP duties is

required. Further, substance abuse testing for personnel

assigned to specially designated NC2 PRP positions will be

administered before the individual assumes those duties and
T

1]
W

3. INDIVIDUAI. AND SUPERVISOR RESPONSIBILITIES. Individuals
assigned to PRP duties are responsible for monitoring their own
reliability and the reliability of others performing PRP duties.
The failure to discharge those responsibilities may cast doubt
on an individual’s reliability. During personal interviews,

CertlIYIDg officials will make individuals aware of how

e~ A P S R S maArrma A d<rd .
pKUDLEmb, coliceriis, alll ClrcCcuius Lalices ula.y reuuce .Lllu.LVJ.dud.l
effectiveness and impmair capabili 11-\1 or reli iahil ity Tndividuale
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will advise their supervisors or certifying offic1al of any
factors that could have an adverse impact on their performance,
reliability, or safety while performing PRP duties. Individuals
will inform support agencies of their active PRP status before
treatment or consultation and will inform their supervisor or
certifying official when another individual in the PRP appears

4+

to be involved in situations that may affect reliability.
Supervisors are responsible for monitoring the reliability of

Enclosure (5) 2
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raising questlons about that 1nd1v1dual's 1udqment or
reliability can be reported and acted upon without delay.

4. CRIMINAL INVESTIGATION OF INDIVIDUALS IN THE PRP.

ar - -~

SECNAVINST 5520.3B requires the Naval Criminal Investigative
Service (NCIS) toc notify the "Immediate Senior In Command®
(ISIC) when a member is under investigation. It is incumbent
upon the ISIC to apprise the certifying official of an

individual in the PRP who is under investigation and the
circumstances of the investigation. The certifying official is
not required to immediately suspend or decertify an individual
solely because an investigation has been started. Any actions
taken shall depend on the nature of the allegations and the

sensitivity of the individual’s PRP duties. After careful
review of all the information; the certifying official may

either suspend, decertify, or allow the 1nd1v1dua1 under
investigation to continue in PRP duties. 1In making that
determlnatlon, nuclear surety and national security will be the
primary consideration and will not be compromlsed to aid an

investigation. Therefore, regardiess of the status of the
investigation, when nuclear safety or security is determined to
be in jeopardy, the certifying official will immediately remove

the individual from the PRP.

5. CONTRACTOR PRP QONTINUING EVALUATION. Contractor employees

Clearance Office (DISCO), P.0. Box 2455, Columbus, Ohio

43216-5006. The PRP certifying official will be informed upon
receipt of any information that may affect the reliability or
trustworthiness of a contractor employee under the PRP and the

Facility Security Officer -(FSO) will submit an adverse
information report with DISCO. Additionally, DISCO will forward
any adverse information received on a contractor employee

PP . | e 2

assigned to PRP duties, to the certifying official via the FSO.

3 Enclosure (5)
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DECERTIFICATION/REINSTATEMENT PROCEDURES

1. FAILURE TO MEET THE RELIABILITY STANDARDS.

An individual

who fails to meet the reliability standards specified in this

instruction will not be assigned to or
position or continued in training leadi

continued in a PRP
ng to PRP assignment

Suspension or temporary/permanent decertification will proceed
depending on the circumstances, character, and transitory or
continuing nature of the cause. The certification of

acceptablllty will be rescinded immedia
official’s determination that an indivi

standards.

tely upon the reviewing
dual no longer meets PRP

2. SUSPENSION
member from PRP duties without startlng a decertification
action. Although a recommendation to suspend an

==EEE=E0S

PRP duties may come from many sources,
must evaluate the situation and determi

appropriate. When suspended, an indivi
to be eligible

not authorized to perform PRP duties (i.
etc.).

a. A suspension will be used only
reliability is not in question,
be of short duration,
or medical evaluation to determine if a
could have an adverse effect on an indi

indivsi dual fro

m
e AANA A VoA Wil

the certifying official

ne whether suspension is
dual is still considered

for the PRP, but because of the circumstances, is

e. stress, medication,

when the individual’s

when the problem is expected to
and/or while conducting an 1nvest1gatlon

situation or incident
vidual’s reliability.

b. A suspension will include removal from PRP duties.
Supervisory personnel will be advised of the suspension and
command will take appropriate action to preclude access by

suspended individual.

c. A suspension will not exceed 30
cannot be resolved, or if the cause of
longer than 30 days, the individual wil
decertlfled until the issue i

3. TEMPORARY DECERTIFICATION

a. Temporary decertificat
an individual needs to undergo a period
evaluation for compliance with the PRP
It is appropriate when disqualif

present (enclosure (3)), when a medical

evaluation is incomplete,

civilian court or courts-martial proceedings.

days. If the issue
the suspension lasts
1 be temporarlly

and the individual is
ently decertified.

ion from the PRP will occur when

of observation and

reliability standards.

ying traits or conduct are

or psychiatric

or when an 1nd1v1dual is undergoing

When the

Enclosure (6)
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disqualifying factors or significant derogatory information
would also impact on the individual’s security clearance
eligibility, the unfavorable information will be provided to the
command security manager for DON CAF notification. Temporary
decertification will be restricted to cases that qualify because

e 3 v o e - o

of the tran31tury or .Lllut:l.t:l.lll.l.lldl.e nature of the cause.
Temporary decertification will not be used if the facts dictate
permanent decertification. Individuals removed temnorar11y will

be notified in writing within 15 working days by the certlfv;ng
official, indicating the reasons for temporary decertlflcatlon,
unless returned earlier to PRP duties.

temporary decer 1f1catlon and the ndividual w111 be removed
from PRP duties and access rosters until the temporary
decertification is removed.

c. The certifying official will expeditiously collect
information essential to a decision regarding the termination of
the temporary decertification or advancement to a permanent

the tempora
decertification. 1In the event of suspected alcohol or drug
abuse, or other physical, mental or emotional condition, the
information will include a medical evaluation by competent

medical authority.

procedures must be
established to ensu orary decertification is
changed to either a permanent decertification or removed prior
to an individual’s permanent reassignment to another duty
station, separation, discharge, or retirement. If an individual
must be reassigned because of medical or other emergency
situation prior to final decision on the temporary
decertification, the transferring command will furnish the

J‘QL
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gaining command with a complete report of the circumstances
surrounding the temporary decertification including specific
reasons why the individual is being reesslgned in a fempcrarily

decertified status. All other reassignments, including
Permanent Change of Station (PCS) orders, will be held in
abeyance or canceled until temporary decertification issues are

resoived.

e. The duration of a temporary decertification will not
normally exceed 180 days. However, temporary decertificatiocns
may be extended in 30 dav increments not to exceed 270 days

provided the extension and reasons for extension are documented.
In cases where courts-martial or civil court proceedings are in
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progress, the certifying official will evaluate the underlying
conduct or incident that prompted the temporary decertification.

f. If the cause of temporary decerti
and the member is determined to be suitab

recertification procedures apply.

fication is corrected
1 rescreenlng anu

g. Formal reports of temporary decertification are not
forwarded to CNO (NO9N2) or CMC (MPP 54).

4. PERMANENT DECERTIFICATION. Permanent decertification is a
formal etermlnatlon by the certi icial and approv ed by

official that the individual no longer mee the
andards provide n

f ffi
n 1 no longer meets th
= i r

Y o3 e (3) of this
on and that the disqualif 1ng reasons probably will not
be resolved ;n the near term. When a permanent decertification

Hi.
o]
B 0uaQ
T

£l e
-~ ot

= N
I n
A AaAd
1Q aed
t

% m;mw

a. Notification of Decertification. Individuals who are
determined by the certifying official to no longer meet the
Y 2 2 . ke YT e 222 V1) ln wmmeemmsmmsmdeer Dammceds £1 A )
reilliaplllily Stanaaras Willi p©Oe peilialiglitliy uccgcrLlllicu,. 1ile
certifying official will notify the individual concerned, in
writing, within 15 days of the determination. The written

h i
notification must provide the individual with the reason(s) for
this contemplated action, must give the individual the
opportunity to make a statement on his/her behalf, and must
inform the individual that the case, inciuding his/her
statement, will be forwarded to the reviewing official for a
Notification of the contemplated action (or
need not be given to an individual who is absent
or who is incarcerated because of conviction
ense by civil court or court martial.

b. Final Decertification. The rev1ew1ng offi

-

PR o
Lil
n

(VI ol
m\
- 5

O l-‘"
HO<
(i B
tQ Q.0
pe € ‘:
<Hop

e retv <
e revi
on the fo
cne Io

(1) The OPNAV 5510/415 will be removed from all
personnel and medical records and the permanent decertification
will be documented on the individual’s OPNAV 5510/414.

(2) If a member is decertified for medical reasons,
competent medical authority will annotate the SF-600 to read
"Not qualified for assignment to nuclear weapons position by
reason of (include reason(s)). '
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al report of permanent decertification will
iled in paragraph 5 below.

I's \ Ml -
(3) The

fi
be prepared as deta

c. In most cases of permanent decertification from the PRP,
a concurrent assessment by the DON CAF of the underlylng issue
will be necessary to determine the individual’s continued
eligibility to hold a securlty clearance. The underlying
n n must be reportea to the DON CAF
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or report to the DON CAF.

5. REPORT OF PERMANENT DECERTIFICATION. A complete report of

the facts and circumstances surroundlng each case of permanent

PRP decertification will be submitted to CNO (NO9N2) for Navy
military, civilian and contractor personnel. For Marine Corps
m1'|1i'a'rv nersonnel submit the report to CMC ( Wit a copy (R

-—— - L IPYa OSWiIT A ODSuMNIULA W

1
to CNO (N09N2). A format for this report is prov
Appendix A to this enclosure. The command will identify itself
by title and Unit Identification Code (UIC)/Reportlng Unlt Code
(RUC) The report will include a concise but complete statement
of facts surroundlng the decertlflcatlon, a statement by the

acknowledging receipt of notification of contemplated

decertification, medical data if pertinent to the case, and any
action taken, proposed or recommended with respect to:
disciplinary action, administrative separation, change in MoSs,
change in rating, change of NEC, and disposition of the member.
The certifying official will notlfy the command security manager
of any potentially disqualifying securlty Clearance information.
It is then the command security manager’s respon51b111ty to
notify the DON CAF via OPNAV 5510/413. The DON CAF referre
action will be noted on the report of permanent decertific
The report of permanent decertification, detailed below, w
made a permanent part of the master service record for mllltary
members and will be filed in the OPF for civilian employees.
The procedures for decertification of contractor employees are

provided in enclosure (7).
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6. DISPOSITION OF PERSONNEL PERMANENTLY DECERTIFIED FROM THE

PRP. A decertification action is not punitive and dces not, in
itself, constitute grounds for disciplinary measures. Howev ver,
nelther is it a bar to any dlsc1p11nary or administrative
measures otherwise deemed appropriate for the underlying issues

which caused the decertification.

e

a. An in en permanently decertified from

the PRP must

vidual
remo
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d
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b. Further administrative or disciplinary action such as
rating conversion must proceed per appropriate requlations.

7. REINSTATEMENTAOF PERMANENTLY DECERTIFIED PERSONNEL. When
sufficient justification exists, personnel permanently

decertified from PRP duties may be returned to PRP dutie

provided the disqualifying problem no longer exists and a
positive determination can be made that the individual currently
meets prescribed reliability standards.

a. Prior to making a recommendation for reinstatement,
commanding officers must evaluate the potential for recurrence
of the disqualifying condition or circumstances prior to a
recommendation for reinstatement. This evaluation may include
consultation with competent medical authority and will include a
records review.

b. Although clearance eligibility is not specifically a PRP
requirement, most PRP duties are sensitive and require access to
classified information. When a command pursues reinstatement,

securiuy clearance elig

reinetatinag an individn
L‘v-&llg\—u\—‘llv A4l e dANA A ¥V ANANA

DON

e pe
the required classifi ar weapons duti
reinstatement should include clearance eligi

o mAaF

d LU pTL Iorm
. Requests for
ility information.

to avoid
e

c. Requests for reinstatement will be submitted to CNO

(NO9N2) for Navy military and civilian personnel and CMC (MPP-
54) for Marine Corps military personnel, via the chain of
command and will include detailed supporting justification.
Justification will provide a thorough summary enumerating the
decertification issues and will include the type of duty

assignment proposed. CNO (NO9N2) will consult with CHNAVPERS
(PERS-08) and will make a final determination as to the
individual’s eligibility for reinstatement into the PRP.
Requests for reinstatement may be disapproved at any level in
the chain of command.

d. In the case of submarine disqualified enlisted personnel
seeking both reinstatement into the PRP and submarine service
qualification, only one reinstatement request package is
required. The reinstatement request will be forwarded and

endorsed v1a the chain of command to CNO (NO9N2) for the PRP

o~ 3w o~ IR o L - Y g ko Yal 7 .A..\ 1
determination, with a copy to CHNAVPERS (PERS-403) for the
4 . :
submarine duties determination. 1In addition to requirements

specified in applicable type commander instructions for
submarine reinstatement, the request must specifically include a
detailed supporting justification including the type of duty

assignment proposed. Enlisted members requesting submarine and

5 Enclosure (6)
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PRP reinstatement who were force converted to other ratings must
also include a request for reinstatement of their original
rating, if desired. CNO (NO9N2) will consult with CHNAVPERS
(PERS-08) and will make a final determination as to the
individual’s eligibility for reinstatement into the PRP.
CHNAVPERS (PERS-403) will then make the final determination as

to the member’s eligibility for rating and submarine service
reinstatement. Requests for reinstatement may be disapproved at
any echelon in the chain of command.

e. Individuals approved for reinstatement in the PRP must
undergo complete rescreening and recertification.
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Appendix A

REPORT SYMBOL OPNAV 5510-24 5510

Code

Date
From: (Command Title, including UIC/RUC)
To: (Chief of Naval Operations (NO9N2)-or-{(Commandant of the

Marine Corps (MPP-54))

Subj: (RANK/RATE/GRADE) (FULL NAME), (SSN); PERSONNEL
RELTABILITY PROGRAM DECERTIFICATION

y

S 3 Py SO TR
11lo 1IlloLriucCuloil
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Rer: (

) (Subject’s initial statement, or declination to make

=

Encl: (

..... L e =

a statement in response to notice and reasons for the

contemplated action)
(2) (Medical data - furnish when decertification is
substantiated by competent medical authority)

3 3 P P
1. Subject named individual has been permanently decertified for
LT .
duty under the Personnel Reliability Program according to the

~
.

provisions of reference (a

2. The foregoing action is based on the following: (Furnish a
complete and concise statement of facts surrounding the

decertification and the reason(s) for this action, including
specific details as appropriate. For drug abuse, indicate type
of druas ngeed and ccone nf inuvnlveamant FAarmat+ and rafaranmraococ
s A At e Rd A et N WA 4 aaa varl\-— A ALV AT AV il A WA LA CAldiNa ACGCiliClLClICC O
may vary to fit a particular case.)

3. Action taken or contemplated: (Indicate any action taken,

proposed, or recommended with respect to disciplinary action,
administrative separation, change in Military Occupational
Specialty (MOS), change in rating, change of Navy Enlisted
Classification (NEC), disqualification for submarine duty, and

disposition of the individual, indicating the desires of the
individual concerned. Indlcate if access to classified
information has been suspended.) Indicate that the "Security

Manager has been notified of all security significant information
for report to the DON CAF."

FOR OFFICIAL USE ONLY
( on fi1illad in)d
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Appendix A
to Enclosure (6)
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Subj: (RANK/RATE/GRADE) (F L NAME), (SSN); PERSONNEL

RELIABILITY PROGRAM ERTIFICAT ON

4. Procedural safeguards: (Include a paragraph reflecting
whether compliance with required procedurai safeguards has been

accomplished. This pdrdgrapn should report that the individual:

(1) was given notice in writing of the proposed action and the
reasons therefore; (2) was nrn\nr]pd an nnngrtunlfv to make a

statement; and (3) was notlfled that the case would be reviewed
by the Reviewing Official and a decision made at that level.
Forward any such statement made by the member or his/her
declination to make a statement as enclosure (1). (Note° There
is no longer a requ1rement to assure Art1c1e 1110 rights in

AAAAAAAA vra 4t A AAamard s
LUIIJUIILL.LUII wWillLil a ucccr o

Copy to:
Individual concerned
Appropriate chain of command
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OCT 11194
5510
Code
MEMORANDUM Date
From: Personnel Reliability Program Certifying Official
To: (Rate/rate/grade), (full name), (service), (SSN)
Subj: NOTIFICATION OF PERMANENT DECERTIFICATION FROM THE
PERSONNEL RELIABILITY PROGRAM (PRP)
Ref: {(a) {Cite this instruction)
1. Under reference (a), you are hereby notified you are being
permanently decertified from the Personnel Rellablllty Program.
2. The reason(s) for this action is (are): (State specific

reason(s) for the contemplated actlon. Refer to enclosure (3)

3. You have the opportunity to make a st
Your statement must be addressed to the R
presented to the Certifying Official (as soon as possible). Your
case, including any statement you make, will then be forwarded to
the Reviewing Official (Commanding Officer) for the final
decision.

Signature

(Certifying Official)
Copy to:
Reviewing Official
ACKNOWLEDGING ENDORSEMENT Date:
From: SNM
To: Personnel Reliability Program Certifying Official
1. I have read the notice of intent to permanently decertlfy me
from the Personnel Reliability Program I understand that my
case will be forwarded tc the Reviewing Official for a final
determination. I DO/DO NOT (omit one) desire to make a statement
on my behalf.

Appendix A

A-3 to Enclosure (6)
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CONTRACTOR REQUIREMENTS FOR THE PRP

1. Contractor employees may perform nuclear weapons duties only
on those specific DON installations or cleared contractor
facilities authorized by the Secretary of the Navy’s designee
(CNO (NO9NZ)) .

2. The criteria set forth below will be ince
contracts either via the DD 254 or included as a contrac t
provision and identified as requirements of the PRP;

a. DON contractors must meet all the PRP requirements
established by this instruction.

CAantracrtrAar amnl Avone narfArmingeg caviriracs 1w DDD
P Wil W d AN A t—tllt—l;u] —_—e o HCJ. LULAII.L.II':’ DTA VYV AWCCO A dd L INKE
positions must meet PRP reliability standards and investigative
requirements of this instruction.

c. Contracting facilities must:

(1) Request the required inv estlgatlons to support PRP

TV lem smamm o e~ D R L P o P PPN
1 be processed through the
(=
=

-
4
d forwarded to the Defen

AL AN A Al

Mh A s~ cede ..

.
s. These reguests wi
n n
n T

ent for endorsement an
ecurity Clearance Office (DISCO) P.O. Box 2499,

us, OH 43216-5006.

(2) Periodically instruct managerial, supervisory,
and other contractor personnel of the purpose,

and procedures of the PRP. Periodically instruc

a , +
form each employee assigned to work in a PRP position, that
e ianment is sub190f to the standards and procedures of
P

e B L LR R =2i= 2l <= -veoRwa e

sition undergo a medlcal examination and

PRP, to the certifying official.

(4) Provide for sufficient observation by contractor
supervisory personnel of employees assigned to PRP positions,
except when such employees are assigned to a DON command under
the direct cnnor’v1:1nn of DON pnrcnnna1 in which cace th

il LMaili T~ SaAaViooLiWas SNrAiALT A 44 VAL A NrAA
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certifying official will be responsible for such observation.
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(§Y Accicn t+n thaoe
\J’ -h A N

nuu—l.&.jll N
employees eligible, accord
the standards of the PRP

osition on
ying official, under

(6) Temporarily remove an employee from a PRP position
immediately upon receipt of information that is, or appears to
be, reason for decertification from assignment under the

bt arnAdawmAds AF kA DDD
SLaliuasLuo vl il OCINKE .

(7) Notify the certifying official immediately of
temporary removal and the reasons therefor.

(8) Notify appropriate activities so that entry
authority and access lists may be updated to bar decertified
personneil.

(9) Tmmedlatelv remove an emblovee from a PRP pbosition

- T T T

1
upon notification by the certifying off
has been temporarily decertified.

=
I

(10) Rea551gn the employee when notified by the

Certlry1ng or rev1ew1ng official that the employee has indeed
failed to meet rel iablllty standards or has been permanen‘_;y
decertified.

(11) Provide DISCO a list of all contractor employees
assigned to PRP positions. Update lists as warranted. The
lists will include full name and social security account number,
plus name and address of the employing contractor facility and
the name, address, and Defense Switched Network (DSN) telephone

number of the ror+ifuinag nffimial
numeer cnNe CerTliliying clificla.l.

(12) Provide all PRP permanent decertification actions to
CNO (NO9N2) and submit an adverse information report with a copy
of the permanent decertification to DISCO for inclusion and
retention in the permanent record.

Enclosure (7) 2
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1. Every Navy nuclear certified command will submit an annual
PRP status report to CNO (NO9N2), to be received no later than
15 January. An annual PRP report will also be submitted by

commands who close out their PRP programs at the time of close

out.

2. Every Marine Corps nuclear certified command will submit an
annual PRP status report to CNO (NO9N2) with a copy to CMC (MPP-
54), to be received no later than 15 January.

3. These reports will include, for the preceding year ending
December 31 or the date of close out, the requested information
by class of personnel (such as, military, federal civilian, and
defense contractor) according to the attached format. Each

o :
class of perscnnel (military, c an, or centractor) is

reported on a separate form.

4. Statistics will be provided under the column that indicates
the command or activities geographical base of operations (i.e.
Conus, Europe, Pacific regions) U.S. Navy ships will provide

~a _ oa

reportable information under the United States category.
5. Since decertifications generally include more than one

issue, the decertification action should be accounted for once
under the predominant issue only.

Enclosure (8)
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OCT 11 1994
DEPARTMENT OF DEFENSE
DoD NUCLEAR WEAPON PERSONNEL RELIABILITY PROGRAM
ANNUALSTATUS REPORT (RCS: DD-C3I(A) 1403)
Calendar Year Ending December 31,19
DON Command: - Category of Personnel: Military, Civilian, Contractor
(Circle one)
A. Total number of certified United Europe Pacific Total
personnel in the PRP: States
1. Critical

2. Controlied

Total

B. Total number of permanent
PRP decertifications

1. Critical

2. Controlled

Total

C. Number of PRP personnel
permanently decertified
subsequent to certification
by disqualification
category:

1. Alcohol Abuse

‘a. Critical

b. Controlled

) Total

2. Drug Abuse

a. Critical

b. Controlled

Total

3. Negligence or delinquency
~ in performance of duty

a. Critical

b. Controlled

Total

Enclosure (8) 2



C.1. Number of personnel
permanently decertified
subsequent to certification
by disqualification category

[ r~ v+ ~\ -
(Conunuedy.

CAarirtioey v 2y vl bar ne
L LUNIVILLTIUHT DYy ailiinldry Ui«
civibian court ot a serious
offense; a pattern of behavior
indicative ot a contemptuous
attitude toward the law or

other duly constituted
authority

g Critical

h Controlled

Total

5 Anysignificant physical or
mental condition
substantiated by a competent
mearcal authority; aberrant
pehavior considered by the

s¢ nromicdicral

as preju f

Ffarti fbuina affioral
certiying oritdiai

torelrable duty performance in
a PRP critical or controlled
posttion

Uilid

a Cnincal

i Controlled

“otal

6 Poor attitude or lack of
Motisation

g Critical

n Controlled

Total
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C.2. Drug abuse
gecernncaUQns United Europe Pacific Total
Dy type States
lemanmtiniiad) I —
\Lununiucuy
PRP Position Category Crit | Cont | Crit | Cont [ Crit | Cont Crit | Cont
a. Narcotics
b. Depressants
¢. Stimulants
d. Haliucinogens
e. Cannabis
f. Anabolic Steroids
Total
C.3. Serious offense
decertifications
by type
(continued)
PRP Position Category Crit |Cont | Crit | Cont | Crit | Cont | Crit | Cont Total
a. Military conviction
b. Civilian conviction
r Rahauinr nattarn
- Wi VI Pu\‘&lll
d Otﬁer
Total
C.4. Physical and/or
mental
decertifications
(continued)
PRP Position Category Crit |Cont | Crit | Cont | Crit | Cont | Crit | Cont Total

a. Physicai condition
b. Mental condition
¢. Aberrant behavior
d. Other

Total

Enclosure (8)




C.5. Poor attitude,
lack of
motivation
decertifications
by type
(continued)

SECNAVINST 5510.35
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United

Europe

States

Pacific

Total

PRP Position Category

Crit | Cont

Crit | Cont

Crit | Cont

Crit | Cont

a. Attitude

b. Behavior or activity

¢. Mood and feeling

d. Other

Total

D. Remarks and additional comments or information:

Enclosure (8)



